
CITY OF FOLEY, MINNESOTA 

CITY COUNCIL MEETING – June 17, 2025 

 

The Foley City Council held a special meeting to hear the 2024 Audit Report at 5:30 p.m. on 

June 17, 2025, at Foley City Hall. 

 

Members Present: Councilmembers Jeff Gondeck, Deb Mathiowetz, Gary Swanson, and 

Stephanie Lloyd.  

 

Members Absent: Mayor Brandon Voit 

 

Councilmember Gondeck convened the meeting at 5:30 p.m.  

 

The pledge of allegiance was recited. 

 

Motion by Swanson, seconded by Mathiowetz, to approve the agenda. 

 

Motion carried, unanimous. 

 

Motion by Mathiowetz, seconded by Lloyd, to approve the consent agenda. 

 

Motion carried, unanimous. 

 

Motion by Swanson, seconded by Lloyd, to approve the consent agenda. 

 Approve minutes of May 21, 2025 

 Approve minutes of June 3, 2025. 

 

Motion carried, unanimous. 

 

2024 Audit Presentation & Report 

Ashley Meagher from Schlenner Wenner & Co. gave an overview to the council on the 2024 

Audit. Meagher stated they are issuing an unmodified clean opinion which means there were no 

significant issues, errors, or misstatements. Overall, the audit went smoothly with a good 

working relationship with staff. There were no unusual transactions. Moving forward, there is a 

change in accounting principles regarding accrued vacation and sick leave balances. 

 

Under Controls and Compliance, there were various adjustments recorded during the audit 

process. The majority were not material. As stated in previous audits, the city has a lack of 

proper segregation of duties (common for a city of size of Foley). Downgraded as an issue as 

new staff added a few years ago. Schlenner Wenner & Co. drafted the city’s financial statements. 

No instances of non-compliance were identified as a result of their procedures.  

 

The General Fund decreased slightly from 2023. Revenues overall increased. Property taxes 

increased. Local Government aid also increased. Small cities assistance aid came through this 

year. Investment income increased. The League of Minnesota Cities workman’s compensation 

refund came through.  



Expenditures overall there were a few areas of note. Engineering and legal costs from projects 

increased. Public Works expenditures decreased in maintenance and repairs and snow removal. 

Capital outlay increased with street improvement costs. Not a huge change in Public Safety or 

Parks and Recreation.  

 

Unassigned fund balance as a percentage of the annual budget decreased. Fund balance policy 

sets a target fund balance of approximately 50% - 65% of annual budgeted operating expenses. 

There was a slight increase to Cash, and Fire Service in the General Fund. There was a decrease 

in the Bond Fund. The Cash Governmental Funds did not see a lot of fluctuation in 2024. There 

was a slight increase in Capital Projects. There was a Proprietary Fund saw an increase. Other 

fluctuation to note was a couple large industries left town so this caused a decrease even as rates 

increased. Investment Income makes up non-operating revenue line. 

 

The Sewer Fund increased by $1.7 million. Payments to the City of St. Cloud for the wastewater 

started in 2024. Non-Operating Revenue – the majority of the PFIG funds have ended with the 

wastewater project coming to a close. Non-operating expenses – the second interest payment on 

the wastewater debt in 2024. Cash for both Water and Sewer Funds saw a slight increase. Cash 

for the whole of the entire city saw an increase from current assets due to the capital asset 

construction of the wastewater project.  

 

Under Liabilities there were a couple fluctuations with current liabilities for payables and an 

increase in debt. Questions and discussion followed.  

 

Motion by Mathiowetz, seconded by Swanson, to accept the Audit Report.  

 

Gondeck stated it’s always nice to hear the city staff are easy to work with. 

 

Motion carried, unanimous.   

 

Discussion on paid Family Leave Requirement in 2026 

Sarah Brunn, City Administrator, gave an overview regarding the changes to the family leave 

policy coming from the state and asked the council for feedback on how to comply. Brunn 

explained staff met with a benefits person that is working with the county. A suggestion was 

made to consider exploring options of a private administrator for the program. All employees 

would need to be covered. Staff is still trying to decipher what all the new rules mean. A lot of 

other cities and counties are working with a private administer. A private admin might be more 

responsive and helpful. The city will need to have resources to follow the law and provide 

service to employees. Questions and discussion followed. The council agreed to have staff look 

into options.  

 

Other Business 

Brunn brought up the proposal from Blue Lofts. The council stated they still have questions and 

concerns.  

 

Motion by Swanson, seconded by Lloyd, to adjourn. 

 



Motion carried, unanimous.  

 

Meeting adjourned 6:02 p.m. 

 

 
________________________Sarah A. Brunn, Administrator  

(Minutes By:  Sara Judson Brown, Administrative Assistant) 


